
The Learning Style:
Activist

Activists involve themselves completely in the subject they are studying. They enjoy the here and now and are happy to be involved in these experiences. They are open minded, not sceptical, and this tends to make them enthusiastic about anything new. 

Their philosophy is "I'll try anything once". They dash in where angels fear to tread. They tend to throw caution to the winds. Their days are filled with activity. They revel in short term crisis fire fighting. They tackle problems by brainstorming.

As soon as the excitement from one activity has died down they are busy looking for the next. They tend to thrive on the challenge of new experiences but are bored with implementation and longer term consolidation. They are gregarious (sociable) people constantly involving themselves with others but, in doing so, they hog the limelight. They are the life and soul of the party and seek to centre all activities around themselves.

As an Activists you will learn best from activities where:

-there are new experiences/problems/opportunities from which to learn.


-you can engross yourself in short "here and now" activities such as business games, competitive teamwork tasks, role-playing exercises.


- there is excitement/drama/crisis and things chop and change with a range of diverse activities to tackle.


-you have a lot of the limelight/high visibility/ presentations/ discussions


-you are thrown in at the deep end with a task you think is difficult (i.e. when set a challenge with inadequate resources and adverse conditions.)


-you are involved with other people -bouncing ideas off others, solving problems as part of a team.


-it is appropriate to 'have a go'

The Learning Style: Reflector

Reflectors like to stand back to think over experiences and observe them from many different angles. They collect data, both first hand and from others, and prefer to think things over fully before coming to any conclusion. 

The thorough collection and analysis of data about experiences and events is what counts so they tend to postpone reaching definitive conclusions for as long as possible. Their philosophy is "Look before you leap" or "Sleep on it." 

They are thoughtful people who like to consider all possibilities and implications before making a move. They prefer to take a back seat in meetings and discussions. They enjoy observing other people in action. They listen to others and get the drift of the discussion before making their own points.

They tend to adopt a low profile and have a slightly distant, tolerant, unruffled air about them. When they act it is part of a wide picture -which takes into account the past as well as the present and other opinions as well as there own.

As a Reflector you will learn best from activities where:


-you are allowed or encouraged to watch/think/consider activities


-you are able to stand back from events and listen/observe i.e. observing a group at work, taking a back seat in a meeting or discussion, watching an instructional film/video 


- you can carry out some painstaking research, i.e.. investigate, assemble information, probe to get to the bottom of things.


-you have the opportunity to review what has happened, what you have learned.


-you are asked to produce carefully considered analyses and reports.


-you are helped to exchange views with other people without penalty i.e.. by prior agreement, within a structured learning experience.


-you can reach a decision in your own time without pressure and tight deadlines.

The Learning Style: Theorist

Theorists adapt and interrogate their observations into complex but logically sound theories. They think problems through in a vertical, step by step logical way. They like to collect and fit the facts into coherent theories. They tend to be perfectionists who won't rest easy until things are tidy and fit into their rational scheme. They like to analyse and synthesise (condense). They are keen on basic assumptions, principles, theories and system thinking.

Their philosophy is "if its logical its' good". Questions they often ask are "Does it make sense?" "How does this fit with that?" "What are the basic assumptions?" They tend to be detached, analytical and dedicated to rational objectivity rather then anything subjective or ambiguous. i.e. solutions must be provable.

Their approach to problems is consistently logical. This is their 'mental set' and they rigidly reject anything that doesn't fit with it. They prefer to maximise certainty and feel uncomfortable with subjective judgements, lateral thinking and anything flippant.

As a Theorist you will learn best from activities where:


-what is being offered is part of a system, model, concept, theory already defined.

-you have time to methodically explore the associations and interrelationships between ideas, events and situations.


-you have the chance to question and probe the basic assumptions or logic behind something i.e. by taking part in a question and answer session, by checking a report/article for inconsistencies.


-you are intellectually stretched i.e. by analysing a complex situation, being tested in a tutorial session, by answering searching questions.


-you are in a structured situation with a clear purpose.


-you can listen to or read about ideas and concepts that emphasise rationality or logic and are well argued and watertight.


-you can analyse and then generalise the reasons for success or failure.


-you are offered interesting ideas and concepts even though they are not immediately relevant.

The Learning Style: Pragmatist
Pragmatists are keen on trying out ideas, theories and techniques to see if they work in practice. They positively search out new ideas and take the first opportunity to experiment with applications. They are the sort of people who return from a course brimming with new ideas that they want to try out in practice. 

They like to get on with things and act  quickly and confidently on ideas that attract them. They don't like "beating about the bush" and tend to be impatient if they have to think things over or engage in open ended discussions. 

They are essentially practical, down to earth people who like making practical decisions and solving problems. They respond to problems and opportunities 'as a challenge.'  Their philosophy is "There is always a better way' and 'If it works its good'

As a Pragmatist you will learn best from activities where:


-there is an obvious link between the subject matter and a problem to be solved.


-you are shown techniques for doing things with obvious practical advantages i.e. how to save time, how to make a good impression.


-you have the chance to try out and practice techniques with feedback from an expert, or someone who already does the job.


-you are exposed to a model/method you can emulate i.e. demonstration/ example/ instructional video.


-you are given techniques you are already familiar with.


-you are given immediate opportunities to implement what you have learned.


-there is high face value in the learning activity- i.e. a 'real' problem.


-you can concentrate on practical issues i.e. drawing up action plans with a obvious end product, suggesting short cuts, giving tips and advice.
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